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Drug makers’ profits soar 

Most listed pharmaceuticals companies saw their profits swell in 2017, 

thanks to higher expense on healthcare. Of the 15 listed pure-play 

pharmaceutical companies, 11 announced an increase in profits. 

Beacon Pharmaceuticals  

saw its profits soar 79.31  

percent year-on-year to  

Tk 12 crore in 2017,  

according to Prime Finan- 

-ce Asset Management.  

Pharma Aids and Libra  

Infusions were in second  

and third positions respe- 

-ctively in terms of profit  

growth. 

“Net income of our people is increasing, so they expend more on 

healthcare now,” said Shawkat Haider, head of business development 

of Beximco. 

The local market of Bangladesh is very big and going to be bigger with 

the increase of net income of people, he added. 

In 2010, per capita healthcare expense in Bangladesh was $23, which 

rose to $37 in 2015, according to World Bank statistics. 

Bangladesh's pharmaceuticals market doubled between 2012 and 

2017. In 2012, the market size stood at Tk 9,390.4 crore and rose to Tk 

18,755.6 crore in 2017, according to IMS Health Care Report 2017. 

Square earned the highest profit of Tk 1,160.58 crore in 2017, 

followed by Renata at Tk 288.83 crore, Beximco at Tk 240.9 crore, and 

Acme Laboratories at Tk 144.31 crore. 

“Our population, purchasing power, and life expectancy are increasing 

-- these are all positive factors for the pharmaceutical sector's 

growth,” said Ahmed Kamrul Alam, general manager of marketing at 

Square. 

New export destinations are coming up too, he added. Pharmaceutical 

exports stood at $89.82 million in fiscal 2016-17, up 9.39 percent, 

according to data from the Export Promotion Bureau.  

Source: The Daily Star, March 19, 2018 

As you all are aware, we have successfully registered two products in 

the UK and hope to file several more. Thanks to the approval of the UK 

MHRA which enabled us to export human medicinal products to the 

United Kingdom. The MHRA (Medicines and Healthcare products 

Regulatory Agency) is an executive agency of the Department of Health 

in the United Kingdom, which is responsible for ensuring that medicines 

and medical devices effortlessly work and are acceptably safe all over 

the world. Among pharmaceuticals companies in Bangladesh, only four 

have the approval of UK MHRA and Potent Product Facility (PPF) & 

Rajendrapur General Facility (RGF) of Renata Limited is one of them. 

Our philosophy is “Quality cannot be tested into products; it has to be 

built in by design”. In continuation, our regular practice complies with 

the guidelines of the international authorities (MHRA Orange Book, 

ICH, WHO, FDA, PICs etc). We already shipped our first registered 

product to the UK this April. The sales of Hydrocortisone 10 mg and 20 

mg tablets began to be followed by Colcichine 500 mg tablets. We hope 

that this will be the first of many. According to the laws of Europe, we 

have to set up a company in the European Community. So, we have set 

up our international subsidiary Renata (UK) Limited, simply to satisfy 

the regulations. The big news is that we are registering products in 

Europe. The subsidiary, Renata (UK) is merely a part of the regulatory 

process. In 2018, we aim to get at least 5 products registered and ship 

at least two more. In addition, the Government of Bangladesh has 

approved the acquisition of two Abbreviated New Drug Applications 

(ANDAs) by Renata Limited. Accordingly, the Company expects to begin 

their US business later this year. 

Currently we are exporting human medicines to more than 25 countries 

and veterinary medicines to United Kingdom. This MHRA certification 

has brought Renata Limited to the doorstep of unlimited opportunities 

to export quality drug products with higher volume to many countries  

UK Export opened a new door for Renata of the world. In this way, Renata Limited will represent Bangladesh to 

the world in a new aspect. With all that in mind the first half of this 

year has been very productive. We are hoping to achieve much more! 

CERTIFICATION 

Renata Limited has recently obtained ISO 

14001:2015 & BS OHSAS 18001:2007 

certifications.   

- ISO 14001:2015 (Environmental 

Management Systems) – It is the process 

of planning and taking actions to address 

risks & opportunities by maintaining legal 

and other requirements for a good 

working as well as contamination free 

environment for workers and people. 

Maintaining this process controls 

disproportionate use of natural 

resources which can be controlled for a 

sustainable environment for us and for 

our future generations. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

- BS  OHSAS 18001:2007 (Occupational 

Health and Safety Management 

System)- This is a process of hazard 

identification, risk assessment and 

determining controls by maintaining 

legal and other requirements for 

controlling and minimizing hazards for a 

risk free workplace to improve the work 

efficiency of employees as well as 

maintaining better surroundings. 

With the two certifications identified 

above we are well on the way to 

becoming a more efficient and 

environment friendly organization. More 

initiative regarding sustainability and an 

improved environment friendly 

atmosphere are being taken by our 

dedicated HSE Department. 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

EDITORIAL 
So far 2018 has been a momentous year for 

Renata. We started our journey in 1993 with a 

market cap of $1 million and this year the company 

has achieved the landmark of crossing the $1 

billion mark of its valuation. Years of hard work 

and dedication has helped the company reach this 

far. Hats off to everyone in Renata for their 

contribution. Another milestone reached as the 

UK MHRA approval opened the door for expansion 

of our international business and consequently we 

have successfully shipped our first products to UK 

this year. In later part of 2018, we are aiming to 

start our exports to US market as well. This year 

we have also obtained ISO 14001:2015 and BS 

OHSAS 18001:2007 certifications. With these 

certifications we are on our way to becoming more 

efficient environment friendly organization. We 

have covered distant parts of the country and 

different universities to hunt for the fresh talents 

through Career Fairs who will be able to take the 

challenges of our expanding business. Also, like 

always we are more focused on our employee 

engagement initiatives, and keeping that in mind 

we have celebrated Pohela Baishakh, International 

Women’s Day and many other programs in 

internally and externally. In addition, our 

Badminton Tournament has also been bigger and 

better. Moreover, this year Human Resources 

Division conducted its very first residential NLP 

training in BRAC CDM, Rajendrapur.  We believe 

good days are coming for Renata and through our 

joint efforts we will be able to accomplish the 

upcoming challenges.     

 

NEWCOMERS 
Renata have strengthened their manpower in 

the first half of 2018.  (Jan 2018 - Jun 2018) 

Area of Operation ’’#’’’’’’’’’’’# 

Sales Pharma  168 

Animal Health 44 

Quality Assurance 44 

Engineering 18 

Purnava Limited 15 

Manufacturing 09 

Human Resources 06 

Distribution  05 

Project Management 04 

Research & Development 04 

Finance 04 

Others 05 

 
  SAD DEMISE 
We are deeply sad to share the news that in June 

2018, we have lost one of our Renata family 

Member, Mr. Md. Zafar Imam of Rajshahi Depot. 

Let us all pray for the eternal repose of the 

departed soul and for the bereaved family. May 

they find the strength to carry on in their time of 

sorrow. 

Celebrating Pohela Boishakh at Renata 

Pohela Boisakh, the first day of Bengali year is a day of color and festivity for all Bengalis. 

This is an integral part of our culture and tradition. This year Renata welcomed the new 

Bangla year 1424 in a warm, colorful and scintillating manner. All the employees wore 

traditional and vibrant attire which was an amiable change from the daily work routine. 

It became a day of joy where employees from all the departments along with the sales 

team and our management team came together to celebrate. The main program took 

place in the scenic Renata Park amidst the natural setting which was decorated to 

commemorate the special day. For a change we invited bauls’ who with their folk songs 

and warm voices soothed our hearts. There were different kinds of arrangements and 

food stalls to enjoy the celebration. Special food was also served in the office canteens 

to celebrate the event.   

Life @ RENATA 

Odmon Fly High 
Around 20 of our field force employees 

whose sales performance was outstanding 

in the market were rewarded with a 

helicopter ride. This “ODMON Fly High 

program” was awarded by the Marketing 

Pharma Division which allowed these 

achievers to take this exciting ride. Renata 

Limited always recognizes the dedicated 

efforts of its employees throughout the 

organization and provides them with such 

great rewards. We hope this will inspire 

everyone to perform to the best of their 

abilities!  

 

Employee Orientation 

Program 

Orientation provides an opportunity for 

new employees to become acclimatized to 

the company, department, colleagues and 

work expectations. Employee Orientation 

Program is an integral part of Renata’s 

human resources development strategy. As 

part of it, Renata Limited Human Resources 

Division welcomed it’s future leaders who 

recently joined with much enthusiasm. We 

hope this is just a beginning to form a solid 

foundation for a successful, long-term 

working relationship between Renata and 

its Future Leaders. 

Renata Badminton Tournament 2018 
 

In January Renata hosted “Renata Badminton Tournament 2018” for its employees. This is one of the 

most anticipated events for the Renata family members. The Tournament was full of excitement and 

fun.  A total of 45 male and 6 female teams participated in this event. It’s been a thrilling tournament 

this year which saw some close matches. After four weeks of intense encounters, in the end it was 

ZITHRIN Team 03 [Mr. Md. Masud Rana Bulbul and Dr. Amirul Islam] and GESTRENOL Team 03 [Ms. 

Nitu Basak and Ms. Razia Hasan] who became the respective Champions from the male and female 

sides after the nail biting finish in the final matches. Thanks to all the 51 teams and spectators for 

presenting us with a wonderful and exciting tournament. 

International Women’s Day 

Renata Limited celebrated the IWD 2018 with 

much enthusiasm. This year it was a weeklong 

event where we focused on our female 

colleagues who are making impact in Renata. The 

celebration concluded with a program at the 

Renata Park where all the Divisional Heads along 

with the CEO & MD was present and discussed 

with the audience regarding different issues. 

Also we have given recognition to our 7 

colleagues for their outstanding contribution in 

their areas of operation.  



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 
Environmental pollution is a burning issue 

around the globe, where Bangladesh deserves 

more attention. The air quality in Bangladesh has 

been declining over the years at an alarming 

rate. It worsens significantly during the winter in 

Dhaka. Air pollution is the main cause for 

massive increase in lung diseases. The number of 

patients suffering from Bronchitis, Pneumonia, 

COPD, and Asthma are increasing day by day, 

primarily due to the harmful effects of air 

pollution. Asthma in Bangladesh appears to be a 

substantial public health problem: an estimated 

11.6 million people including 4.1 million children 

suffer from asthma-related symptoms. 

What is Asthma & what are the triggers? 

Asthma is a condition in which your airways 

narrow and swell and produce extra mucus. 

Exposure to various irritants and substances that 

trigger allergies (allergens) can trigger signs and 

symptoms of asthma. Asthma triggers are 

different from person to person and can include: 

1) Airborne substances, such as pollen, dust 

mites, mold spores, 2) Respiratory infections, 

such as the common cold, 3) Physical activity 

(exercise-induced asthma), 4) Dry wind, cold air 

or sudden changes in weather, 5) Air pollutants 

and irritants, such as smoke, 6) Certain 

medications, including beta blockers, ACE 

inhibitors, aspirin, ibuprofen and naproxen, 7) 

Strong emotions and stress, 8) Sulfites and 

preservatives added to some types of foods and 

beverages, including shrimp, dried fruit, 

processed potatoes, beer and wine, 9) Gastro-

esophageal reflux disease (GERD), a condition in 

which stomach acids back up into your throat 

Risk Factors - A number of factors are thought to 

increase your chances of developing asthma. 

These include: Having a blood relative (such as a 

parent or sibling) with asthma, an allergic 

condition such as atopic dermatitis or allergic 

rhinitis (hay fever), being overweight, a 

smoker/exposed to secondhand smoke, 

exposure to exhaust fumes or other types of 

pollution, Exposure to occupational triggers, 

such as chemicals used in farming, hairdressing 

and manufacturing 

Symptoms - Every person is unique, so is their 

ASTHMA! Wheezing and coughing are the most  

EYE ON RENATA 

HIGHLIGHTS 
 

1. We started our journey in 1993 with a 

market cap of $1 million. The value of our 

Company has crossed US $1 billion on 

this January 17, 2018. This is a landmark 

for Renata's Journey. 

2. Two factories, viz., The Potent Product 

Facility (PPF) at Mirpur and The General 

Facility (RGF) at Rajendrapur have been 

approved by the MHRA of the UK. 

3. Renata has received registration for 

two products in the UK. The sales of 

Hydrocortisone 10 mg & 20 mg tablets 

began in February to be followed by 

Colcichine 500 mg tablets. 

4. The Government of Bangladesh has 

approved the acquisition of two 

Abbreviated New Drug Applications 

(ANDAs) by Renata Limited. Accordingly, 

we are expecting to begin our US 

business later this year. 

5. Two manufacturing sites, viz., Mirpur 

and the Rajendrapur have been approved 

by ISO 14001: 2015 (Environmental 

Management) and BS OHSAS 18001: 

2007 (Occupational Health and Safety 

Management).   

NEW PRODUCT 
 

 

 

 

Xenapro® Plus (Naproxen USP & 

Esomeprazole USP) is a newly launched 

GI (Glycemic Index) friendly NSAID 

(Nonsteroidal anti-inflammatory drug) by 

Renata Limited. Xenapro® Plus is a 

combination drug which shows Analgesic 

(Naproxen USP) & Antiulcerant 

(Esomeprazole USP) activity, used for 

treatment of Osteoarthritis, Rheumatoid 

arthritis and Ankylosing spondylitis. This 

product is available as 375 mg/20mg & 

500 mg/20mg tablets. 

common symptoms. No two people will have 

the exact same symptoms. 

Asthma can make breathing difficult and trigger 

coughing, wheezing and shortness of breath. 

For some people, asthma is a minor nuisance. 

For others, it can be a major problem that 

interferes with daily activities and may lead to a 

life- threatening asthma attack. 

Managing Asthma - Asthma can't be cured, but 

its symptoms can be controlled. Because 

asthma often changes over time, it's important 

that you work with your doctor to track your 

signs and symptoms and adjust treatment as 

needed. 

MEDICINES - There are two types of asthma 

medicines: long-term controllers and quick-

relievers. 

Long-Term Control Medicines: These medicines 

help you prevent and control asthma 

symptoms. You may need to take this type of 

medicine every day for best results. There are 

several kinds of long-term control medicines: 

 Inhaled corticosteroids: These anti-

inflammatory drugs include fluticasone, 

budesonide, flunisolide, ciclesonide, 

beclomethasone, mometasone and 

fluticasone furoate. 

 Leukotriene modifiers: These oral 

medications — including Montelukast 

(Odmon), Zafirlukast and Zileuton — help 

relieve asthma symptoms for up to 24 

hours. 

 Long-acting beta agonists: These inhaled 

medications, which include salmeterol 

and formoterol open the airways. 

 Combination inhalers: These 

medications — such as fluticasone-

salmeterol, budesonide-formoterol and 

formoterol-mometasone— contain a 

long-acting beta agonist along with a 

corticosteroid.  

 Theophylline/Doxofylline: Theophylline 

is a daily pill that helps keep the airways 

open (bronchodilator) by relaxing the 

muscles around the airways. It's now 

being replaced with Doxofylline for 

better efficacy and enhanced safety 

profile.  

Dealing with Asthma  
Mr. Md. Mahbubur Rahman, Product Manager  

Quick-relief (rescue) medications - Quick-relief 

(rescue) medications are used as needed for rapid, 

short-term symptom relief during an asthma 

attack/before exercise if your doctor recommends 

it. Types of quick-relief medications include: 

 Short-acting beta agonists: These inhaled, 

quick-relief bronchodilators act within 

minutes to rapidly ease symptoms during an 

asthma attack. They include albuterol and 

levalbuterol. 

 Ipratropium: Like other bronchodilators, 

ipratropium acts quickly to immediately 

relax your airways, making it easier to 

breathe.  

 Oral and intravenous corticosteroids: These 

medications — which include prednisone 

and methylprednisolone — relieve airway 

inflammation caused by severe asthma. They 

can cause serious side effects when used 

long term, so they're used only on a short-

term basis to treat severe asthma symptoms. 

PREVENTION - While asthma itself is not 

preventable, self-care and taking sensible 

preventative measures can reduce the risk of 

asthma symptoms and the asthma getting worse. 

Some of the things you can do to help keep your 

asthma under control are described below. 

1. Know your asthma triggers and minimize 

contact with them - Avoiding triggers is the 

best way to prevent asthma episodes and 

reduce your need for medication.  

2. Take your asthma medications as prescribed 

- Asthma medicines are usually inhaled 

through a machine called a nebulizer, a small 

device called a metered dose inhaler (also 

called an inhaler, puffer or MDI) or through a 

dry powder inhaler (DPI). For inhalers to 

work well, you must use them correctly 

3. Track your asthma and recognize early signs 

that it may be getting worse - Asthma 

episodes almost never occur without 

warning. Some people feel early symptoms, 

including: coughing, chest tightness and/or 

feeling tired. But keep in mind that because 

airways to the lungs narrow slowly, you may 

not feel symptoms until your airways are 

badly blocked. The key to controlling your 

asthma is taking your medicine at the 

earliest possible sign of worsening. 

4. Know what to do when your asthma is 

getting worse - If you understand your 

asthma management plan and follow it, you 

will know exactly what to do in case of an 

asthma episode or an emergency. If you have 

any questions, ask your doctor. 
 

Renata (UK) Limited 
Renata Limited has recently has formed a new 
subsidiary namely Renata (UK) Limited. Though the 
subsidiary, Renata (UK) has been set merely as part of 
the regulatory process. We hope that in coming days 
this will work as the main hub for our future exports 
to the European markets.  

Did You 
Know?? 



 

 

 

 

 

 

 

  

 

 

 

  

 

 

 

 

 

 

 

 

 

 

  

In Remembrance 

We deeply remember our founder 

Chairman who left us on July 7, 2015. 

The legacy which he has created, the 

vision which he had, the values which 

he possessed throughout his life, as 

members of Renata family we feel 

proud to have inherited those values. 

We, the Renata Family express our 

deepest gratitude to our legendary 

Leader from the core of our heart.   

 

BE A PART OF 
RENATA INSIGHT  

We are looking for contributions from 

members of Renata Family to make 

this newsletter more interactive. 

Keeping that in mind we anticipate 

more write-ups from the employees 

of Renata Limited. Last but not the 

least we would like to give special 

thanks to those who have given us 

various inputs to make this issue 

interesting. You can email your write-

ups to- 

anupom.chowdhury@renata-ltd.com, 

saheeb.ahmed@renata-ltd.com  

Editorial Committee:  

Mr. Anupom Chowdhury, Assistant Manager-HR  
Mr. Syed Saheeb Ahmed, Senior Officer-HR  
Ms. Nisbat Anwar, Head of HR  
 

Corporate Headquarters 
Plot # 1, Milk Vita Road, 
Section # 7, Mirpur, 
Dhaka- 1216   
Bangladesh 
www.renata-ltd.com 
www.facebook.com/RenataLimited   
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Celebrity Talk  
 

Celebrity Talk is being regularly conducted as part of the skill development program for 

the newly elected Professional Service Officers (PSOs). In the recent sessions Renata is 

proud to have had some of the renowned actors and singer namely Mr. Zahid Hassan, 

Mr. Shahriar Nazim Joy & Ms. Samina Chowdhury who conducted interactive sessions. 

They came to Renata to share their experience and success stories with the participants. 

Their presence, inspirational speech and experience sharing session in relation with 

effective selling techniques has added value to the development of our future leaders. 

 

Follow us 
 

CORe: NLP-SECRET TOOL FOR MARKETERS 

Renata Limited is constantly harnessing its employees’ individual personalities, goals, 

needs and abilities to build a successful and intuitive working environment. Aligned with 

that perspective, Renata Human Resources Division introduced a new development 

program for the Marketing professionals of our Sales Pharma Division and Animal Health 

Division and Purnava Limited named "CORe: NLP- secret tool for Marketers". This was an 

exciting residential workshop that took place in the scenic BRAC CDM premises in 

Rajendrapur. The focus of this learning session was emphasizing various exercises related 

to how concepts and techniques from brain have impact on improving individual and 

business performance. Neuro-Linguistic Programming says exactly what it does: through 

the use of language and thorough process it enables individuals to change the thoughts 

and feelings of themselves and those around them in a predictable way. This has enabled 

the participants of the program to deal with varying and often stressful workplace 

situations. Based on the evidence, it was proven that participants obtained the benefits by 

learning about new tools & techniques and thus was able to know about themselves and 

the people around them. It is the first time the Human Resources Division undertook such 

residential learning session which was conducted by Nisbat Anwar, Head of Human 

Resources who is also a certified NLP practitioner. The session took place in February, 2018. 

We thank the Game Changers who left the training session learning more about themselves 

for self-improvement and working for improving business performance.  

 

Off Topic: 
Boss: “Can you come on Friday, as there 

is some work to finish.” 

Employee: “Sure. However, I will be late 

at work as public transport on Friday’s is 

really bad.” 

Boss: “Sure… That should be fine... By 

when would you reach?” 

Employee: “Saturday!”     

HR Talk: Where 

Experts   meet HR 

This is a unique platform which was designed by 

Renata Limited Human Resources Division where 

industry and   in-house experts meet the Renata 

Human Resources team and exchange knowledge 

through interactive sessions. Through the sessions the 

HR team not only will expand their professional 

network but also will develop themselves to be the 

 

 

 

 

 

 

 

 

 

 

 

 

 

ideal business partner meeting the organizational 

needs. In the recent programs the first expert of the 

HRTalk was: Mr. G. Sumdany Don, Chief Inspirational 

Officer at Don Sumdany Facilitation & Consultancy; 

and our Industry Expert was Ms. Yasmin Rahman, 

Client Account HR Lead, Accenture, Washington, USA. 

The participants had interactive communication 

sessions which included simple yet powerful 

interaction. Various different aspects including new 

development areas, global industry practices, new 

trends etc. were covered. 

Late Syed Humayun Kabir 
1931-2015 

mailto:anupom.chowdhury@renata-ltd.com,
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